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basis of race, color, religion, sex, na-
tional origin, or age.

(d) No employee shall engage in
criminal, dishonest, notoriously dis-
graceful or immoral conduct, or other
conduct prejudicial to the Postal Serv-
ice. Conviction of a violation of any
criminal statute may be grounds for
disciplinary action by the Postal Serv-
ice in addition to any other penalty
imposed by or pursuant to statute.

(e) No employee shall habitually use
intoxicating beverages to excess. No
employee shall drink beer, wine, or
other intoxicating beverages while on
duty. No employee shall begin work or
return to duty while intoxicated. No
employee shall drink intoxicating bev-
erages in a public place while in uni-
form. Unless the Postmaster General
specifically authorizes an exception (as
in the case, for example, of an official
reception) no employee shall have or
bring any container of beer, wine, or
other intoxicating beverage on prem-
ises occupied by a postal facility,
whether or not the container has been
opened.

(f) Illegal use of drugs may be
grounds for removal from the Postal
Service.

(g) No employee while on property
owned or leased by the Postal Service
or the United States or while on duty,
shall participate in any gambling ac-
tivity, including the operation of a
gambling device, in conducting or act-
ing as an agent for a lottery or pool, in
conducting a game for money or prop-
erty, or in selling or purchasing a num-
bers slip or ticket.

NoOTE: Paragraph (g) of this section does
not prohibit participation in activities speci-
fied herein if participation is necessitated by
an employee’s law enforcement duties, or if
participation is in accordance with section 7
of Executive Order No. 12353, of March 23,
1982, relating to agency-approved solicita-
tions.

[39 FR 1990, Jan. 16, 1974; 39 FR 3677, Jan. 28,
1974, as amended at 48 FR 48231, Oct. 18, 1983.
Redesignated and amended at 60 FR 47244,
Sept. 11, 1995; 72 FR 49195, Aug. 28, 2007]

§447.31

Subpart C—Ethical Conduct Advi-
sory Services and Post-Em-
ployment Activities

§447.31 Advisory service.

(a) The Ethical Conduct Officer is re-
sponsible for the administration of the
ethics program of the Postal Service.
In the exercise of that responsibility,
the Ethical Conduct Officer shall co-
ordinate the advisory service provided
by this section, assure that authori-
tative interpretations of the Standards
of Ethical Conduct for Employees of
the Executive Branch (Standards) and
Supplemental Postal Service Regula-
tions (Supplemental Regulations) are
available to the Associate Ethical Con-
duct Officers, and render final rulings
on behalf of the Postal Service in ap-
peals by employees from rulings under
the Standards and Supplemental Regu-
lations made by an agency designee.
The Ethical Conduct Officer shall pro-
vide advice and guidance for the Post-
master General and all Associate Eth-
ical Conduct Officers concerning ques-
tions arising under the Standards and
Supplemental Regulations. The Ethical
Conduct Officer may delegate to an As-
sistant Ethical Conduct Officer author-
ity to perform any duty or function
vested in him or her by this Section.
The General Counsel is the Ethical
Conduct Officer of the Postal Service
and the Designated Agency Ethics Offi-
cial for purposes of the Ethics in Gov-
ernment Act, as amended, and imple-
menting regulations of the Office of
Government Ethics, including 5 CFR
part 2638.

(b) The Deputy Postmaster General
is the Associate Ethical Conduct Offi-
cer for the Office of the Postmaster
General and the Office of the Deputy
Postmaster General. The Chief Oper-
ating Officer, Senior Vice Presidents,
Vice Presidents, and such other per-
sons as the HEthical Conduct Officer
may designate are Associate Ethical
Conduct Officers for their respective
organizational elements. Each Asso-
ciate Ethical Conduct Officer shall des-
ignate a suitable employee to coordi-
nate the ethics program within his or
her organization and to act as liaison
with the Ethical Conduct Officer. Each
Associate may designate other suitable
employees to assist or act for him or
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§447.32

her and shall ensure that there is an
adequate number of Qualified Ethics
Trainers to comply with the require-
ments of the annual ethics training
program.

(c) The Ethical Conduct Officer and,
with his or her approval, Associate
Ethical Conduct Officers, may delegate
to additional persons or classes of per-
sons the authority to make determina-
tions, to give approval, or to take
other action in accordance with the
Standards of Ethical Conduct, as is
contemplated by 5 CFR 2635.102(b), de-
fining ‘‘agency designee.”

(d) An employee may obtain advice
and guidance on questions of conflicts
of interest from the Ethical Conduct
Officer or the Associate Ethical Con-
duct Officer having appropriate juris-
diction. In order to avoid undue inter-
ference with established grievance and
disciplinary procedures, advisory serv-
ice under this subpart will not nor-
mally be available in an instance in
which a grievance is pending or dis-
ciplinary action has been initiated.

(e) An employee may request any rul-
ing provided for by the Standards and
Supplemental Regulations by submit-
ting a request in writing to the Senior
Counsel, Ethics, or, in the field, to the
Chief Field Counsel or Deputy Chief
Field Counsel, General Law.

(f) An employee may appeal to the
Ethical Conduct Officer from a ruling
made by an agency designee concerning
matters covered by the Standards and
Supplemental Regulations within 30
days from the date of the ruling. The
appeal must be in writing and must
contain a full statement of the rel-
evant facts. It should be addressed to
the Ethical Conduct Officer, U.S. Post-
al Service, Washington, DC 20260, and a
copy thereof should be sent to the offi-
cial whose ruling is being appealed.

[60 FR 47244, Sept. 11, 1995]

§447.32 Post-employment activities.

(a) Restrictions on the post-employ-
ment activities of persons who have
been employed by the Postal Service
are imposed by 18 U.S.C. 207. The Eth-
ics Reform Act of 1989 includes amend-
ments to 18 U.S.C. 207, which became
effective January 1, 1991. Employees
who terminated their employment
prior to January 1, 1991, are subject to

39 CFR Ch. I (7-1-10 Edition)

the restrictions imposed under 18
U.S.C. 207 in effect prior to that date,
while all other employees are subject
to the restrictions imposed under 18
U.S.C. 207 as amended.

(b) The Office of Government Ethics
has issued regulations, contained in 5
CFR part 2637, that implement 18
U.S.C. 207 as in effect prior to January
1, 1991. Employees who terminated
their employment with the Postal
Service prior to January 1, 1991, may
refer to 5 CFR part 2637 for guidance
concerning applicable post-employ-
ment restrictions, and further guidance
may be obtained in accordance with
§447.31 of this part.

(c) Employees who terminate their
postal employment on or after January
1, 1991, are subject to 18 U.S.C. 207 as
amended. Guidance concerning post-
employment restrictions applicable to
such employees may be obtained in ac-
cordance with §447.31 of this part.

[60 FR 47244, Sept. 11, 1995]

Subpart D—Political Activities

§447.41 General.

(a) Postal Service employees, except
those mentioned in paragraph (b) of
this section, are subject, at all times to
restrictions on their participation in
political activity (b U.S.C. subchapter
IIT of chapter 73, and 18 U.S.C. 602, 603,
and 607), and to the regulations issued
by the Office of Personnel Management
relating thereto.

(b) Those Postal Service employees
who are employed on an irregular or
occasional basis; e.g., experts and con-
sultants, substitute rural carriers, oth-
ers on a per diem basis, and without
compensation or when actually em-
ployed employees, are subject to the
restrictions mentioned in paragraph (a)
of this section only while in an active
duty status and only for the entire 24
hours of any day of actual employ-
ment. Notwithstanding this paragraph,
full-time employees in a leave status
and part-time employees are fully sub-
ject to the restrictions of paragraph (a)
of this section.

[39 FR 1990, Jan. 16, 1974, as amended at 48
FR 48231, Oct. 18, 1983. Redesignated at 60 FR
47245, Sept. 11, 1995]

160



		Superintendent of Documents
	2014-08-28T09:58:31-0400
	US GPO, Washington, DC 20401
	Superintendent of Documents
	GPO attests that this document has not been altered since it was disseminated by GPO




